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LIDERAZGO, BIENESTAR PSICOLOGICO
Y ENGAGEMENT EN DOCENTES DE LA CIUDAD

DE IQUIQUE-CHILE

Guilguiruca Retamal, Marjory
Universidad de Tarapaca. Chile

Resumen

La investigacion ha constatado el rol predictivo del liderazgo en
el desempefio académico, clima organizacional, satisfaccion labo-
ral entre otros resultados, no obstante el papel que desarrolla el
liderazgo en la salud de docentes de colegios, ha sido insuficien-
temente explorada. El presente articulo examina la relacion entre
los estilos de liderazgo, el bienestar Psicologico y el engagement
de docentes de establecimientos educacionales de la ciudad de
Iquique- Chile. Se utilizd un disefio No Experimental, Selectivo de
alcance correlacional en una muestra no probabilistica por conve-
niencia, compuesta por 91 docentes de ensefianza basica (65,9%
mujeres y 34,1%, hombres) pertenecientes a establecimientos edu-
cacionales municipales y particulares subvencionados. Los princi-
pales resultados demuestran una correlacion positiva y significativa
entre el liderazgo transformacional y el engagement ((r=0,417"%;
p<0,001), y el Liderazgo Transaccional y Engagement (r= 0,334,
p <0,001). Sélo la dimension estimulacion intelectual del liderazgo
transformacional correlacionaria de forma positiva y significativa
con el Bienestar psicoldgico (r= 0,211*; p <0,005). Los hallazgos
permiten concluir que el liderazgo transformacional y transaccio-
nal serian un recurso laboral importante a considerar en la salud
ocupacional de los docentes, lo que a su vez, favoreceria las bue-
nas practicas pedagdgicas y exitosos resultados de aprendizaje
(Leithwood, 2009; Uribe, 2009;Weinstein y Muioz, 2011).
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Abstract

LEADERSHIP, AND ENGAGEMENT IN PSYCHOLOGICAL WELL CITY
TEACHERS 1QUIQUE-CHILE

Research has confirmed the predictive role of leadership in aca-
demic performance, organizational climate, job satisfaction among
other results, however the leadership role it plays in the health of
school teachers, has been insufficiently explored. This article ex-
amines the relationship between leadership styles, psychological
wellbeing and engagement of teachers in educational institutions
in the city of lquique, Chile. The design was not experimental, cor-
relational scope Selective non-probabilistic sample of conveni-
ence, consisting of 91 primary school teachers (65.9% female and
34.1% male) from municipal schools and subsidized private. The
main results show a significant positive correlation between trans-
formational leadership and engagement ((r = 0.417 **, P <0.001),
and Transactional Leadership and Engagement (r = 0.334 **, P
<0.001). Dimension only transformational leadership intellectual
stimulation correlate positively and significantly with psychological
well (r=0.211*,p<0.005). The findings support the conclusion that
transformational and transactional leadership would be important

labor resource to consider in the occupational health of teachers,
which in turn would promote the good teaching practices and suc-
cessful learning outcomes (Leithwood, 2009; Uribe, 2009; Wein-
stein and Mufioz, 2011).
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